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Absenteeism averages 3.75 per 
cent and costs Toc’s around 
£187 million per annum in 
lost time*, equating to more 
than £3,000 per employee*. 

 With health and wellbeing high on 
everybody’s agenda, it may surprise many 
to know that the average employee 
wellbeing spend is only around £86 per 
annum*. Is it time to review the current 
approach and redefine efforts that will 
improve employee wellbeing? 
 Staff Absence Solutions is an 
independent, confidential company that 
assists its clients in the management of 
absenteeism. The company works closely 
with any existing health and wellness 
service providers, bringing a modern 
approach to treating complex conditions.
 With immediate access to support, and 
leading-edge therapies not available on 
the NHS, each patient receives a bespoke 
treatment package that addresses every 
aspects of their condition. Staff Absence 
Solutions puts no limit on the number of 
appointments, therapists or therapies, just 
a promise that it will assist each person 
back to normal life.
 Many companies may feel that 
its existing service providers are 

sufficient; Staff Absence Solutions is an 
additional resource that assists in cases 
where a traditional approach has been 
unsuccessful.
 Furthermore, the company only 
charges for each referral, reducing lost 
time, management effort and fiscal loss. 
This is not an additional spend, but an 
additional saving. Its clients decide when 
intervention is cost-effective.

RSSB
Staff Absence Solutions is an expert in 
the field of fatality, suicide and trauma 
rehabilitation; its unique approach 
delivers results time after time, instilling 
best practice into all of its clients. In 
recognition of its innovative approach, it’s 
currently assisting the RSSB in a project 
to modernise the rail industry’s approach 
to the management of absenteeism and 
presenteeism. 
 Staff Absence Solutions Limited 
continues in its quest to radically change 
the corporate approach to absenteeism, 
continually striving to identify and 
implement new therapies into its service 
provision. It invests heavily in its team 
of therapists to extend the boundaries of 
possibility and practicality.

Modern methods
It’s no longer acceptable to offer lengthy 
waiting lists accompanied by outdated, 
inappropriate therapies that yield poor 
results. From a psychological perspective, 
the traditional approach of CBT 
(cognitive behaviour therapy)/counselling 
is often ineffective, resulting in long-term 
reliance on prescriptive drugs. 
 Therapies such as Modern Clinical 
Hypnotherapy, EFT (Emotional Freedom 
Technique), EMDR (Eye Movement 
Desensitisation and Reprogramming) 
and Matrix Re-imprinting are among the 
leading edge techniques used to deliver 
a fluid, drug-free, expedient alternative – 
with proven, effective results.
 Physiologically, the traditional 
approach is also outdated. The use 
of modern therapies, such as NKT 
(NeuroKinetic Therapy), AiM (Anatomy 
in Motion) and P-DTR (Proprioceptive 
Deep Tendon Reflex), has taken treatment 
of musculo-skeletal conditions to a new 
level, keeping the reliance on invasive 
surgery to a minimum.

The company
Staff Absence Solutions continues to 
grow throughout the UK and is currently 
exploring fresh opportunities overseas; 
where there is a rail industry, there is a 
growing need for the innovative service 
that it provides.
Its aims and objectives are to 
revolutionise the corporate approach to 
absenteeism, and to challenge the use of 
traditional therapies and accepted periods 
of absence experienced by organisations 
across the UK.
 For those looking to update their 
health and wellbeing provision, contact 
Staff Absence Solutions.
*Figures presented at the RSSB ‘Railway 
Employee Health & Wellbeing’ conference in 
2014
Tel: 07927945839
Email: info@staffabsencesolutions.com
Visit www.staffabsencesolutions.com 
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